Public Sector Pay
The Next Steps

Restoration,

Fvaluation, Justice

PAY RESTORATION

On 1st September 2016 the exemption threshold
for payment of Pension Related Deduction (PRD)
increased from €24,750 per annum to €28,750
per annum.

This means all health workers earning under
€28,750 are completely exempt from PRD.

Workers earning over €28,750 and up to €65,000
per year from the 1st of September will also benefit
from the extension of the PRD threshold.

JOB EVALUATION

The reintroduction of Job evaluation is a vital
component of the Lansdowne Road Agreement.

This scheme marks the beginning of our members
active participation in the process of

reintroducing such evaluations for support
grade workers in the health service.

Members across the country are being
trained to assist in the completion of
evaluations in their workplace and are
being supported in this process by
SIPTU organisers.

For the purpose of accelerating
the process a number of sites and
services, will be identified on a
regional basis for initial evaluation.

Contact your local SIPTU Shop
Steward for more details or visit
www.siptuhealth.ie

PAY SURVEY

SIPTU Health is conducting a national survey

in order to get an indication of what workplace
issues are affecting our members and your
views on pay restoration, pay progression

and pay justice in the public service.

The names of all those who completed the
survey will go into a draw to win an iPad mini.

The winners will be chosen at SIPTU Health
Divisional Conference on October 14th and
results of the survey communicated to members
exclusively via the new SIPTU Health App that
will be launched at the conference and available
to download free on all smartphones and tablet
devices from the October 13th.
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| authorise to deduct from my wages each week the appropriate amount of Union contributions as set out
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SIPTU complies with the principles of the Data Protection Acts 1988/2003 and aim to maintain consistently
high levels of best practice of personal/or sensitive data.

Please be advised that SIPTU reserves the right to refuse to offer advice and representation on
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