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THE LANSDOWNE ROAD PROPOSALS
FOR PAY RECOVERY AND JOB SECURITY 1L R {33

Are you employed by the HSE or a related
agency as a Support Staff Intern?

Are you a member of SIPTU?
Would you like a permanent job?
Would you like an increase in your pay?

If you have answered Yes to the above you will be pleased to know that SIPTU has
succeeded in negotiating a good deal for you.

Under the terms of the Lansdowne Road Proposals:

Support Staff Interns on reaching 18 months of employment from their date of commencement of
employment will be made permanent and placed on the appropriate pay scale for their position and on the next
favourable incremental point.

The pay element of the Proposals offer workers up to €2,000 in restored pay over a two year period from 2016 to
2017. To see how this proposal would affect you see the pay scale on reverse.

Members of SIPTU have the opportunity to vote on the Lansdowne Road Proposals. If you are not a member of SIPTU
and want to have a say on your future fill in the application form on the back of this information leaflet and you
will be offered a ballot paper and opportunity to vote on the Proposals.

The ballot on the Lansdowne Road Proposals will commence on Tuesday, 23rd June, and conclude on Tuesday, 21st
July. Contact your local Shop Steward or SIPTU Organiser for details of the ballot in your facility or service.

Visit www.siptuhealth.ie for the full text of the Lansdowne Road Proposals or to request a postal ballot.




\oE [ (/B Membership Application Form

Services |ﬂdUStria| PFPfESSi0n3| SIPTU, Finance & Administration Dept., Liberty Hall
& Technical Union Eden Quay, Dublin 1. Tel: 1890 747 881

Please complete the form using block letters, give full postal address where requested, sign and return to the above address
| wish to apply for membership of SIPTU and agree by its rules and to pay contributions as appropriate under the Rules of the Union

rstrame: ||| ODOHD OO HD DD O OLOOH DU OIS
sername: | ||| ][] ILJ LD OO D UL O DU OO OO D H OS]

wome accress: ||| JL ][I JL UL DIDU DO DOO DU DD O OOU D OO
LHOOUDOODODOODOODOOOLOOODODOODO UL
HiNENENEN NN NN e RN

MaleD FemaIeDDateofBirth:DDDDDDDDDD Nationality: DDDDDDDDDDDDDD
retepore: | || [ ]| L[ JLL L wobite Phone o [T

Preferred MaiIingAddress:D HomeD WorkD EmallDDDDDDDDDDDDDDDDDDDDD
name ot company: [ [ || ][] LI LDUDUOHOOOLOOUO DDLU UL

Your employment location: DDDDDDDDDDDDDDDDDDDDDDDDDDDDDD

Full/Part Time Employee Hours p.w Member of Pension Fund? Yes D No D

Gross Weekly Pay Band (tick box) ~ Over €500pw. | |  €325-€500pw.| | €200-€325pw.| | €127-€00pw.| | Under€127pw.| |

Occupation: Payroll No./Clock No.:

If former member of SIPTU/Other union please state union:

Signature: D D/D D/D D

Please indicate if you would like to receive regular news updates from SIPTU via E-mail D TXT message to your mobile D none D

PLEASE COMPLETE

AUTHORISATION FOR DEDUCTION OF UNION CONTRIBUTIONS FROM SALARY

waene | LU DICOCDCD DU DO OO OO0 OH OO
senes | LU DD OO DU OO Do O OO

| authorise to deduct from my wages each week the appropriate amount of Union contributions as set out

in the Union Rule Book and to hand over such monies to SIPTU. The amount may be varied by changes in the Registered Rules from time to time. This authority shall be valid for this and
subsequent periods of employment. The current applicable weekly contribution rate is

Signed: Department: Division/Sector: Payroll/Clock No:

Union Number: Date:

SIPTU complies with the principles of the Data Protection Acts 1988/2003 and aim to maintain consistently
high levels of best practice of personal/or sensitive data.

Please be advised that SIPTU reserves the right to refuse to offer advice and representation on
issues which originate prior to the application for membership.




